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Abstract:

The literature on Empowerment in organizational behavior has recognized two perspectives:
the first is a mental state of mind, where the individual being either empowered or not.
Whereas the second perspective is an administrative or leadership practice or behavior, the
manager and leader may exercise or refrain from doing so. The relationship between these
two perspectives has been and will be the focus of discussion and research. Hence, this study
attempts to reinforce either of the opposing points of view that the two concepts are
complementary or mutually exclusive.

The study aimed to examine the relationship between environmental empowerment
(relational / structural) and psychological empowerment of workers. The study included a
theoretical perspective that reviewed the prevailing views of literature to the extent that this
type of the study allows. On the practical side, data were collected from a random sample of
(295) industrial workers of public companies in Benghazi city.

The results of the study showed a weak relationship between the variables of the study:
environmental empowerment and psychological empowerment. This indicates that they are
not completely independent, but there may be interrelated or intermediate factors that have
a role to play in strengthening this association.

Keywords: psychological empowerment, environmental empowerment (relational/
structural), industrial sector.




